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COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT entered into on the 12th day of December, 2017, effective on the 1st
day of January, 2018 between the CITY OF MISHAWAKA, INDIANA, hereinafter called "City,"
and MISHAWAKA FIREFIGHTERS ASSOCIATION, LOCAL NO. 360, INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS, AFL-CIO, hereinafter called "Union,” WITNESSETH
THAT:

The parties hereto, in consideration of the mutual covenants and agreements herein contained,

do hereby agree as follows:

ARTICLE |
Purpose and Definitions

Section 1 - Purpose

The parties enter into this Agreement pursuant to the authority of ordinance Number 1666
passed by the Common Council of the City of Mishawaka on the 6th day of December, 1971. The
purpose of this Agreement is to incorporate understandings previously reached and other matters into
a formal contract; to promote harmonious relations between the City and the Union in the best
interests of the community; to improve the public firefighting services; and to provide an orderly
and equitable means of resolving future differences between parties.

Section 2 - Definitions

(@ City shall include the elected or appointed representatives of the City of Mishawaka,
Indiana, including the Fire Chief and Assistant Fire Chiefs.

(b)  Union shall include all other firefighters and the officers or representatives of the
Union.

() When the singular number is used, it shall include the plural.

(d) The term firefighter shall include all sworn firefighters and all civilian

firefighter/paramedics unless specified elsewhere in this Agreement.
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ARTICLE Il
Coverage
This agreement shall be applicable as to all firefighters of the City of Mishawaka, Indiana

Fire Department except the Fire Chief and Assistant Fire Chiefs.

ARTICLE 111
Recognition
The City recognizes the Union as the sole and exclusive bargaining representative of the
employees of the Fire Department.
The City shall not enter into any agreements with its employees individually or collectively
or with any other organization which in any way conflicts with the provisions hereof.
The City recognizes the Mishawaka Fire Department as the sole provider of paramedic and

ambulance services other than mutual aid agreements.

ARTICLE IV
Rights of Management

Section 1 - General

Except as otherwise provided in this Agreement, or applicable federal or state law, the City
in the exercise of its functions of management shall have the right to decide the policies, methods,
safety rules, direction of employees, assignment of work, contracting of work, equipment to be used
in the operation of the Fire Department, and to determine the hours of work, the right to hire,
discharge, suspend, discipline, promote, demote, and transfer firefighters; it is agreed that the
enumeration of the above management prerogatives shall not be deemed to exclude other
prerogatives not enumerated. Nothing in this Article shall limit or prevent firefighters' rights to the

grievance procedure provided for in this Agreement.



Section 2 — Late-to-Work Clause

In any twelve (12)-month period, a firefighter who has been late five (5) times will be given
a warning letter advising the firefighter that the sixth (6th) time late will result in a fine equal in
amount to loss of one-half (1/2) day's pay, the seventh (7th) time late will result in a fine equal in
amount to loss of one (1) day's pay and the eighth (8th) time late will result in the firefighters referral

to the Board of Public Works and Safety for disciplinaryaction.



ARTICLE YV
Dues and Deductions

The City shall deduct, as dues, from the pay of each firefighter from whom it receives a
written authorization to do so, the required amount for the payment of Union dues, fees, and
assessments. Such sums, accompanied by a list of employees who have authorized such deductions
and from whom no deductions were made and the reason therefore, shall be forwarded to the Union
Secretary-Treasurer within thirty (30) days after such collections have been made.

All firefighters, covered by this contract, who are not members of the Union, shall pay a
monthly representation fee to the Union in an amount equal to the actual cost to the Union of its
representation of all unit employees, but in no event to exceed the monthly dues and assessments of
Union members. The City shall have no obligation to collect the non-union member representation
fee. The Union shall indemnify the City for any costs or expenses arising out of a suit or claim

against the City brought by a non-union member relating to this Article.

ARTICLE VI

Union Activities

Section 1 - General

Employees and their Union representatives shall have the right to join the Union, to engage
in lawful concerted activities for the purpose of collective negotiation or bargaining or other mutual
aid and protection, to express or communicate any views, grievance, complaint, or opinion related
to the conditions or compensation of public employment or their betterment, all free from any and
all restraint, interference, coercion, discrimination, or reprisal, except as limited by the laws of the
City of Mishawaka, State of Indiana, or the United States of America.

Section 2 - Released Time

Officers and other representatives of the Union shall be afforded reasonable time during

working hours without loss of pay to fulfill their Union responsibilities, including negotiations with
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the City, processing grievances, and administrating and enforcing this Agreement; provided,
however, if such activities cause the Department strength to fall below the minimum required under
this Agreement notwithstanding any provisions herein to the contrary, any firefighter called in to
maintain the minimum department strength shall be compensated by receiving two (2) hours off
duty without loss of regular pay for each hour actually worked and the call-in guarantee of four (4)
hours work for four (4) hours pay shall not apply; provided further, that regardless of the number of
such hours actually worked.

Notwithstanding any provisions herein to the contrary, any firefighter with less than or
equal to two hundred (200) hours in his/her compensatory time bank called in to maintain
the minimum Department strength shall be compensated by receiving two (2) hours off duty
without loss of regular pay for each hour actually worked and any firefighter with more than two
hundred hours in his/her compensatory time bank called in to maintain the minimum Department
strength shall be compensated by receiving overtime pay. The Union shall be responsible for
maintaining the call-in list and furnishing substitute manpower for firefighters released from duty

under this Article.



Section 3 - Bulletin Boards

The Union shall retain the Bulletin Board rights it now has, including the right to postUnion
notices or other materials. Such boards shall be identified with the name of the Union and the

Union may designate persons responsible therefore.

Section 4 - Meetings

The Union may schedule meetings on Fire Department property, insofar as such meetings

are not disruptive of the duties of the employees or the efficient operation of the Fire Department.

Section 5 - Union Activities

The President and respective representatives of the Union, not to exceed four (4) persons,
shall be allowed time off with pay to attend Union conventions and seminars subject to the
approval of the Fire Chief or the Board of Public Works and Safety of the City; provided,
however, if such activities cause the Department strength to fall below the minimum required
under this Agreement notwithstanding any provisions herein to the contrary, any firefighter with
less than or equal to two hundred (200) hours in his/her compensatory time bank called in
to maintain the minimum Department strength shall be compensated by receiving two (2) hours
off duty without loss of regular pay for each hour actually worked and any firefighter with more
than two hundred (200) hours in his/her compensatory time bank called in to maintain the
minimum Department strength shall be compensated by receiving overtime pay. The call-in
guarantee of four (4) hours worked for four (4) hours pay shall not apply. The Union shall be
responsible for maintaining the call-in list and furnishing substitute manpower for firefighters

released from duty under this Acrticle.



ARTICLE VII
Wages

Section 1 - General

The salary schedule attached hereto as Exhibit "A™ shall be effective January 1, 2018
and shall be amended from time to time by action of the Common Council of the City of Mishawaka,
Indiana.

Section 2 - Overtime Pay

(@ Overtime pay shall be paid to all 56-hour employees (firefighters other than Fire
Marshals) for all work in excess of their regularly scheduled work day (24 consecutive hours). Such
overtime shall be paid at the rate of time and one-half of the employee's prevailing hourly rate,
provided, however, that all overtime worked on Sundays and holidays shall be paid at the rate of
twice the employee's prevailing hourly rate. Double-time is calculated for any overtime worked
between 0700 hrs. on Sundays or a holiday until 0700 hrs. the following day.

(b) Overtime pay shall be paid to all 40-hour employees (Fire Marshals) for all work in
excess of 40 hours per week. Such overtime shall be paid at the rate of time and one-half of the
employee's prevailing hourly rate, provided, however, that all overtime worked on Sundays and
holidays shall be paid at the rate of twice the employee's prevailing hourly rate.

(c) An employee's prevailing hourly rate shall be determined by dividing their annual
salary by 2,912. This calculation shall include the Pension Equalization Plan Payments to the civilian
firefighter/paramedics.

(d) Call-In Pay. When a firefighter is called in to work partial or emergency duty, the
firefighter will be guaranteed a minimum of four (4) hours work or four (4) hours pay at overtime
rate and any additional fraction of an hour over fifteen (15) minutes shall constitute one (1) hour.
When a firefighter is called for a twenty-four (24)-hour overtime, the firefighter will be guaranteed
twenty-four (24) hours pay at the overtime rate for that day. When a firefighter is mistakenly offered
a prescheduled twenty-four (24)-hour overtime, management reserves the right to retract
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said offer and that member will be guaranteed four (4) hours overtime pay and regain their original
place on the twenty-four hour overtime list.

(e) In the event a firefighter is held over their regular work shift, the firefighter shall receive
regular overtime pay in increments of one-half (1/2) hour but shall not be guaranteed a minimum of
four (4) hours work or four (4) hours pay. By way of example, if a firefighter is held over thirty-one

(31) minutes, the firefighter shall be paid for one (1) hour of overtime at the regular overtime rate.

Section 3 - Overtime Pay for SpecialtyPositions

(@ The City will keep an updated list of those firefighters taking part in the Water Surface
Rescue and Recovery Program, Dive Team Program, Tactical Rescue Team and Mechanics.

(b) All firefighters shall have an equal opportunity to attend special schooling for the
specialty programs listed above. Firefighters attending such schooling shall be reimbursed for
expenses reasonably incurred in the attendance at such schooling and shall be compensated, as if on
duty for attendance at such schooling on the firefighter's regularly scheduled day off.

() In the event a firefighter is ordered or subpoenaed and appears during off-duty hours
before a court, administrative body, or at the County Prosecutor's Office, pertaining to incidents
involving the Fire Department, the firefighter shall receive overtime pay. The firefighter shall receive
pay for the actual amount of time spent but not less than two (2) hours at the overtime rate of pay. A
firefighter who is the subject of a disciplinary hearing shall not be entitled to the benefits provided
in this subsection. The firefighter's overtime will be figured less any compensation received from the

Courts, attorneys, insurance companies, or any other third party.

Section 4 - Two Thousand Dollars ($2,000.00) Wage Difference

No less than a two thousand dollar ($2,000.00) wage difference between the rank of 1%
class firefighter and the rank of master firefighter shall occur. Said wage difference between these

two ranks shall be maintained in future wage agreements.



Section 5 - Pension Equalization Pay for Non-77 Pension plan Members

For those civilian firefighter/paramedics who do not qualify or do not elect to become
members of the 1977 pension fund, the pension equalization pay (PEP) will be offered to the
employees as additional wages. The PEP shall be payable in twenty-six (26) equal biweekly pay
periods with the regular payroll. The annual PEP will be a combination of a base of three thousand
three hundred dollars ($3,300) and an additional one hundred dollars ($100) for every full year of
continuous service completed by January 1% of each year.

Section 6 - Renegotiation of Wages

It is understood and agreed by the parties hereto that any wage provision contained in this
Agreement may be modified at any time by renegotiation with the members of the Common Council
of the City of Mishawaka, Indiana. The Common Council and the Union must agree to such
renegotiation, and the refusal of either to reopen negotiations for wages shall not be considered a

breach of this Agreement or a breach of any other duty or obligation of either.



ARTICLE VIII

Hours of Employment
Section 1 - Work Schedule

(@ The Platoon system shall be a three-platoon system consisting of three shifts. A work
day consists of 24 consecutive hours starting at 0700 hours. The regular work schedule of firefighters
under this system will be as follows: 24 hours on, 24 hours off, 24 hours on, 24 hours off, 24 hours
on, and 96 hoursoff.

(b) For Fire Marshals, the regular work week shall be thirty-six (36) hours consisting of
four (4) days at nine hours per day. Each Fire Marshal shall be entitled to either Monday or Friday

off. There shall be no more than three (3) Fire Marshals.

Section 2 - Trading Days

(@) Subject to the approval of the Assistant Chief or the Assistant Chief’s designee, and
the department being able to meet and maintain minimum manpower requirements,
firefighters shall bepermitted to voluntarily trade scheduled work and unpicked random
days. Random days traded will be used like any other random day would be, with one
exception, it does not carry any seniority when a three (3)-week posting is necessary.

Firefighters will not be allowed to “borrow” time from the City.

(b) Anytime a firefighter is scheduled to work a trade day and is unable to do so, due to injury
or extended illness, said firefighter shall make every attempt to cover the shift. The
firefighter shall send out a department-wide email asking for another firefighter to cover
the shift, as well as put out a department-wide request for a firefighter to cover the shift on

the department’s scheduling software in use at the time.
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ARTICLE IX
Holiday Schedule
For purposes of this agreement, the holidays shall be as follows:
New Year's Day
New Year's Eve Day
Good Friday
Easter Sunday
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Eve Day
Christmas Day
3rd Saturday in August Fallen Firefighter
Any firefighter wishing to observe a moment of silence on Patriot Day may do so, so long as the

exercise of such does not interfere with the performance of duties or risk public safety.
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ARTICLE X
Vacations and L eave

Section 1 — Vacation Eligibility

(@) All firefighters, except Fire Marshals, will accrue vacation and random time according

to the following chart:

HOIAGIS 40 SYUVHA

VACATION
3 6 9 12 15 18 | Random TOTAL
Day (s)
ween | wn | wi¥n | wifn | w0 | W& | Days

<1 Prorated < 4

1 b4 4 7

2 X X 4 10

3 X X 4 10

4 X X 4 10

5 X X X 4 13

6 X X X 4 13
7 X X X 4 13

8 X X X 4 13

9 X X X 4 13
10 X X X X 4 16
11 X X X X 4 16
12 X X X X 4 16
13 X X X X X 4 19
14 X X X X X 4 19
15 X X X X X 5 20
16 X X X X X 5 20
17 X X X X X 5 20
18 X X X X X 5 20
19 X X X X X 5 20
20+ X X X b4 b4 X 3 21




(b)  After the vacation selection process is completed all remaining random days may be

taken in twelve (12)- or twenty-four (24)-hour increments.

Section 2 — VVacation Selection

@ (1) Firefighters may not at any time select a day for vacation or random leave if doing so
would reduce the shift strength for that day below the minimum firefighting work force due to other
firefighters’ vacation and random-leave selections. Firefighters on sick leave shall not be counted in
determining shift strength. Firefighters signed up for education leave shall not be counted in
determining shift strength until seven (7) calendar days prior to the start of the class, except that
firefighters attending a class that lasts longer than fourteen (14) calendar days shall not be counted
in determining shift strength.

(2) Each shift will select vacation independent of the other two shifts. Vacations shall be
selected on the basis of seniority.

(3) During the first round of selections, firefighters with more than five years of service
must select six consecutive work days of vacation (a “two-week vacation”). Firefighters who
have completed less than five (5) years of service must select at least four (4) vacation days

consecutively, but not more than six (6).

(b)  Up to four (4) firefighters per shift shall be eligible on the basis of seniority to select

simultaneous two-week vacations without regard to any conflict caused by conditions in scheduling.

(© Vacation schedules shall be posted by the Fire Department Management by December 1% of
each year. Vacation selection shall commence one full cycle after January 1%, and be completed by

the end of the 3" day of that cycle. Each firefighter must be prepared to select their vacation on any

day of that cycle, between 0700 and 2000 hours, unless other written arrangements
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that do not conflict with the seniority process are made ahead of time with copies going to the Chief
or representative and the Union Executive Board. A firefighter who fails to select their vacation
during this time will be passed and shall go to the bottom of the vacation selection list. Available
days for vacation or random leave are any days beginning between January 2 and January 1 of the
following year that the firefighting workforce does not drop below the minimum manpower

requirements in Article XIX.

(d) After all firefighters have selected vacations during the first round, the Fire Department
During each round of selections after the first round, firefighters may only select up to three
workdays per round. Each subsequent selection round will start on the fifth calendar day after the
previous round ended (so there will be four calendar days between rounds). After the final vacation-
selection round, there will be another round during which firefighters will select one random-leave
day based on seniority. All other random-leave days are available on a first-come-first-serve basis.
()] Any firefighter who splits their two-week vacation in the first round will pick their remaining
days from their split two-week vacation as if they were random-leave days (i.e. on afirst- come-first-
served basis). So if a firefighter chooses to let their vacation become random, they giveup seniority
selection rights.

Q) Management shall post a master list in all stations, of all days selected by each firefighter after

the normal selection process is completed.

(@  When a firefighter is transferred from one shift to another, after vacations are picked, their
vacation pick will transfer with them, within one (1) or two (2) work days of the original pick, with
the firefighters having the choice of moving forward or backwards of their original vacation pick,
it is also understood that if a contractual day(s) or earned time, that was chosen separately becomes
the firefighter's regular day off, due to a transfer, they will have the choice to move that day forward
or backwards. As an alternative, a firefighter may select another day, as long as the day is available

and within the same calendaryear.

(h)  In the event days become available that were not available at the posting of the random day
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list, those days and only those days will be posted separately at each station and made available to be
picked by seniority after a three (3)-week posting period. Any firefighter interested in such days must
notify management within the three (3)-week posting period by signing the posting list at their station.
Any days not selected shall be granted on a first come, first serve basis. If a day becomes available
within the three (3)-week posting period, it shall be posted as set forth above and the firefighter will

be notified one (1) shift day prior to the day in question.

Section 3 - Vacation Eligibility — Fire Marshal Division

Vacation time shall inure to the benefit of the Fire Marshal Division based upon their
appointment to the Fire Department as follows:

(@ Fire Marshals having completed one (1) year of service, but less than two (2) years,
shall receive four (4) work days of vacation.

(b) Fire Marshals having completed two (2) years of service, but less than five (5) years,
shall receive eight (8) days of vacation.

(c) Fire Marshals having completed five (5) years of service, but less than twelve (12)
years shall receive fifteen (15) work days of vacation.

(d) Fire Marshals having completed twelve (12) years of service, but less than seventeen
(17) years of service shall receive twenty (20) work days of vacation.

(e) Fire Marshals having completed seventeen (17) years of service, but less than twenty-
five (25) shall receive twenty-six (26) work days of vacation.

(f)  All employees assigned as Fire Marshals shall receive 2 random days in addition to
their vacation days.

() All employees assigned as Fire Marshals will have their vacation selections approved

by the Fire Chief.
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ARTICLE Xl
Seniority, Layoff. Recall and Lateral Transfer

Section 1 — Seniority, Layoff and Recall

(@ Seniority shall be determined by the date of the firefighter's appointment to the
Department. If more than one (1) firefighter has the same date of appointment, then seniority shall
be determined alphabetically.

(b) A "lay-off" is hereby defined to be a necessary reduction of the work force of the Fire
Department. Lay-offs shall be made in the reverse order of seniority; that is, the firefighter with the
least seniority shall be laid off first and the firefighter with the most seniority shall be laid off last.

(c) A Mrecall” shall be an increase of the work force with the Fire Department following a
lay-off. Recall shall be by seniority with the firefighter with the most seniority being the first
individual to be recalled and the firefighter with the least seniority being the last individual to be

recalled.
(d) Inthe event of a personnel reduction, no new employees shall be hired until all laid off

employees are recalled or have refused to return towork.
(e) If any position on the Fire Department presently being performed by a firefighter is

performed by a civilian or volunteer help, no firefighter shall be laid off as a result.
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ARTICLE XIlI
Sick Leave

Section 1 — Firefighter

During illness, a firefighter's pay shall continue subject to the right of the Board of Public
Works and Safety to require a physician's statement confirming the firefighter's illness and their
inability to perform their duties. Medical disabilities shall be determined by the firefighter's pension
board. Medical disability for a Civilian Firefighter/Paramedic shall be determined by the City’s

designated physician.

Section 2 — Work-Related Injury — Civilian Firefighter/Paramedic

The City will provide a disability and income program for civilian firefighter/paramedics.
This insurance benefit shall continue in effect until such time as a similar disability insurance
program for municipal civilian firefighter/paramedics shall be established and funded by the

Federal government, the State of Indiana, or some other governmental agency.
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ARTICLE XIII
Euneral Leave

In case of death in the firefighter's immediate family (meaning parent, spouse, grandparent,
grandchild, parent-in-law, brother, sister, sister-in-law, brother-in-law, child or stepchild), a
firefighter shall receive upon request, two (2) consecutive work days off without loss of regular pay,
to make preparations for and attend, the funeral and burial of such relative and to attend to any
necessary business or legal matters of the decedent or their estate. In addition, the Fire Chief shall
have the right to grant, in appropriate cases and at their sole discretion, additional days off work for
funerals.

The same right to funeral leave as set forth above shall be applicable in cases of death to an
aunt or uncle of the firefighter, to a firefighter's nieces and nephews, to the aunts, uncles, nieces and
nephews of the firefighter's spouse, and the grandparents of the firefighter's spouse. In such instances,
the leave shall be only one (1) work day off without loss of regular pay. A firefighter who serves
as a pallbearer in any funeral shall be entitled to whatever time off is needed on the day of the funeral
to serve as a pallbearer without loss of pay. This does not apply to a firefighter that is on a pallbearers
list. For Fire Marshals, the days off provided for in the above section shall be three consecutive eight
(8)- or nine (9)-hour work days only.

Funeral leave under this Article XI1I shall be taken at the time the death occurs. If a firefighter
is on vacation when the death giving rise to the funeral occurs, the firefighter shall not be entitled to

take the funeral leave as an extension to theirvacation.
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ARTICLE XIV

Insurance
Section 1 - Life and Accident

The City shall maintain in effect for each firefighter a life insurance policy of Fifteen
Thousand ($15,000.00) Dollars double indemnity.

The City shall also provide a $50,000.00 life insurance policy for each civilian
firefighter/paramedic in the event they are killed in the line of duty; provided, however, if federal or
state legislation is passed providing such coverage, as in the instance of the police and firemen, then
the City need not provide such coverage. Such a policy must include coverage for death by disease

contracted in-the-line-of-duty.

Section 2 - Medical and Hospital

The City shall offer medical and hospital care coverage to all firefighters, including those
off work due to injury and/or illness, throughout the life of the Agreement in conformity with

that available to other employees of the City.
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ARTICLE XV
Uniform Allowance
(@ The City shall, in addition to all other compensation herein granted, pay each firefighter

an annual uniform allowance of:

$1,250.00

to purchase and maintain uniforms as prescribed by the Chief. In consideration of this allowance,
the firefighters agree to keep their uniforms in neat, clean and in good repair and to replace all worn-
out clothing as necessary.

(b) No new items of clothing shall be required unless the Union is in agreement, provided,
however, that this paragraph shall not apply to any safety items which may in the future be mandated
by IOSHA or OSHA.

(c) The City shall provide and replace damaged protection gear at no expense to the
firefighter. Protection gear shall consist of the firefighter’s helmet, turnout coat and pants, a protective
hood, boots and gloves, and OSHA-approved eye protection. A firefighter must relinquish all

damaged protective gear before the City is obligated to replace such gear.
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@)

(b)

©)

(d)

ARTICLE XVI
Duties of Firefighters

Firefighters duties shall consist of the following:

(1) All work directly connected with firefighting services, emergency medical
services, fire prevention, and public education.

(2) Specialty work including water and aerial rescue services, hazardous material
emergency response services, water rescue and recovery, fire protection services
in the area of code enforcement and fire and arson investigation.

(3) Keeping all staffed stations and fire department wvehicles clean, including
performing general-maintenance tasks for the presentable upkeep of station
grounds and quarters.

Firefighters shall not be required to perform heavy maintenance work or work which

requires special skills, including plumbing, electrical work, and painting; however, a

firefighter may voluntarily perform these tasks if qualified.

After all of the duties required under paragraph (a) are performed to the satisfaction of

the Fire Chief or representative, firefighters may engage in personal activities which

do not interfere with the duties of other members of the fire department.

Firefighters shall not be required to engage in training, schooling or station

maintenance on Sundays or on the Holidays listed in this Agreement. Management may

provide training on two (2) Saturdays per year, per shift. Any further Saturday training
sessions require advance approval by the Union’s Executive Board. Management shall
provide a minimum of seven (7) days’ notice prior to each occurrence of Saturday

training.
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ARTICLE XVII
Strike Prohibition
The Union will not engage in, nor sanction, strike action, slow down, "blue flu,” or similar
action during the life of this Agreement or any extension thereof. If this Article is violated, the
participants shall be immediately subject to discharge as provided in Ordinance Number 1666 ofthe

City of Mishawaka.

ARTICLE XVIII

Joint Safety Committee
Section 1 - Adoption of Safety Program

A joint safety program shall be adopted and enforced by a joint safety committee comprised

of an equal number of representatives from the Union and the City.

Section 2 - Special Items of Safety Equipment

The Cascade system or any replacement system shall be tested not less than annually and
maintained in good working order and not less than thirty-six (36) self-contained breathing apparatus
in good working order shall be provided by the City so that all members of the Fire Department will

have at their disposal protection from dangerous gas and smoke.

Section 3 - Fresh Air Tanks
Fresh air tanks shall be tested hydrostatically at least every five (5) years, per code No.DOT

49 CFR.

Section 4 - Testing of Other ltems

All aerial ladders and platform trucks shall be tested, at least once every three (3)

years, for defects and all defects shall be promptly repaired by the City.
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ARTICLE XIX
Department Strength

Section 1 - Minimum Work Force

(@ The minimum work force will be twenty-nine (29) firefighters perday.

(b) Seven (7) firefighters will be allowed off per day. In the event of sickness, vacation, or
any other reason whatsoever the work force is reduced below the minimum manning requirement,
the Officer in Charge will then refer to the proper overtime list for the next firefighter in line to work.

(¢) A minimum of three (3) lead paramedics will remain on duty per shift.

Section 2 - Department Strength

(@ The minimum firefighting work force shift shall be assigned to manning emergency
firefighting equipment.

(b) Each pumper truck and aerial/pumper combination truck in service shall run and be
manned by at least three (3) firefighters.

(c) Each rescue truck unit in service shall run and be manned by at least two (2)
firefighters.

(d) Each paramedic ambulance shall run and be manned by at least one (1) lead
paramedic and one (1) advanced EMT.

(e) The City will man and run a minimum of three (3) paramedic ambulances. The City
may run a fourth (4™) ambulance only after at least two (2) pumper trucks or aerial/pumper
combination trucks are manned by at least four (4) firefighters each. This requirement may be
suspended for requested occasions only with the approval of the Union’s Executive Board for each
occasion.

() Inthe event arescue truck or aerial truck unit is out of service because of a mechanical

breakdown, a reserve engine may be placed in service as a replacement, manned by not less than
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two (2) firefighters and used only as a rescue truck or aerial truck unit. Under no circumstances
shall the reserve engine be used as a pumper truck unless manned by not less than three (3)
firefighters. In the event the reserve engine is used as a pumper truck while manned by less than
three (3) firefighters, then the firefighters next in line on the recall list shall be entitled to overtime
pay of not less than four (4) hours.

(@) Whenever a reserve pump truck is put in service to take the place of a piece of
equipment that is manned normally by two (2) firefighters and enough manpower is available, it shall
be manned with three (3) firefighters.

(h) All disabled firefighting motor vehicle equipment, excepting automobiles, shall be

repaired and placed back in service as soon as reasonablypossible.

Section 3 - Vacancies

@ The City will make a diligent effort to fill all vacancies in the Fire Department within
sixty (60) calendar days after such vacancies occur. In the event a vacancy is not filled within sixty
(60) calendar days, the City shall furnish immediately thereafter a written explanation to the Union
outlining the reason the vacancy has not been filled.

(b)  All vacancies in rank as a result of a promotion shall be filled within thirty (30) days.

(c)  All vacancies in ranks as a result of a resignation, retirement, or termination will be
filled within thirty (30) days, or when the vacating firefighter ceases to receive compensation by the
City for hours worked or other time owed, whichever is later. Vacancies will be posted within seven

(7) days of action by the Board of Public Works and Safety creating the vacancy.
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Section 4 — Driver Operator and Master Firefighter Positions

(@ There shall be not less than thirty (30) firefighters holding the rank of Driver Operator
(DO).
(b)  All firefighters shall be automatically promoted to the rank of 1% Class Firefighter on

or before the third anniversary of their hiredate.

Section 5 — Rank Structure

(@) Effective January 1, 2018, the rank structure will be as follows:

(1) Probationary Firefighter
2 Master Firefighter

(8) 1 Class Firefighter
4 Driver Operator

(5) Paramedic

(6) Lieutenant

) Fire Marshal

(8) Shift Supervisor
9) Captain

(10) Battalion Chief
(11)  Assistant Chief
(12)  Chief

Section 6 — 1% Class Firefighter

Once a firefighter achieves the rank of 1% Class Firefighter or higher, the base pay for such
firefighter thereafter shall never be less than that paid to other 1 Class Firefighters, regardless of the
subsequent rank of such firefighter. The Board of Safety reserves the right to refuse a request made

by a firefighter for voluntary demotion from the rank of 1% Class Firefighter.
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ARTICLE XX
Grievance Procedure and Arbitration

(@ A "grievance" is defined to mean any difference that may arise between the parties or
between the City and a firefighter covered by this Agreement as to any matter involving interpretation,
meaning, application or violation of any of the provisions of this Agreement. A "grievant™ is defined
as any firefighter employee covered by this Agreement, group of firefighter employees or the
Union.

1. It shall first be the responsibility of the grievant to reduce the grievance into
writing within thirty (30) days after it arises and present it to theChief.

2. If the grievance is not resolved after a period of thirty (30) days after being
presented to the Chief or acting Chief, the written grievance shall be presented to the City's Board of
Public Works and Safety within ninety (90) days for determination andsettlement.

3. If the grievance is not settled by the Board of Public Works and Safety within
fourteen (14) days to the satisfaction of the grievant, then the matter may be submitted to arbitration
in accordance with the terms and conditions set forthbelow.

(b) The establishment of this method of arbitration shall not in any way whatsoever be
deemed to be a recognition by the City of compulsory arbitration as a superior method of settling
labor disputes, but rather shall be deemed to be a recognition solely of the necessity to provide an
alternative method or mode of settling labor disputes where employees must, as a matter of public
policy, be denied the usual right to strike. Therefore, in the event that the grievant and the City are
unable to satisfactorily resolve a grievance before the Board of Public Works and Safety, either party
may send written notice of a demand for arbitration to the other party and the dispute shall be
submitted to arbitra